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Job Description and Duty Statement

Mental Health Professional

Contract to 30 June 2011
Position Details

	Position Title
	Mental Health Professional

	Organisation
	Kimberley Division of General Practice Ltd. 

	Status of employment
	Initially to 30 June 2011, with the possibility of extension

	Hours of employment
	1.0 FTE (75 hours per fortnight)

	Reports to
	Manager, Clinical Services 

	Classification
	Band 7 $80,000 - $95,000
Salary - Negotiable within band, commensurate with skills and experience.  Option to salary package. 

	Transport/Travel
	ATO rate for own Vehicle / Reimbursement of costs

	Location
	East Kimberley region – various – Kununurra based


The Mental Health Professionals (Psychologists, Mental Health Nurses, Occupational Therapists, Social Workers and Aboriginal Health Workers) work as a team providing training to build capacity in the region’s social, health and medical workforces, and sessional clinical work as funded by COAG.  The positions work within the Kimberley Division of General Practice Ltd (KDGP) Counselling Team to deliver outcomes consistent with the company’s Strategic Plan, Business Plan and Annual Plan.

Job Description

Service Delivery
· Provide evidence based focused psychological interventions to clients referred to the program at one or more designated Aboriginal Community Controlled Health Services, outreach clinics and hospitals participating in the project.

· Provide best practice, evidence-based, effective interventions and group/community education programs.
· Collect and record data as required by the funding bodies and KDGP.

· Maintain professional skills through continuing professional development.
Education
· Deliver educational information to individuals and community groups, including information on primary mental health prevention.  

· Provide information to GPs to assist in their preparation of a patient’s Mental Health Plan and where required, participate in care planning and case conferencing with the client’s GP.

Reporting
· Comply with contracted reporting requirements for relevant initiatives, including service delivery statistical input to the Minimum Data Set (MDS).

· Comply with KDGP Counselling Team reporting requirements for consideration by the KDGP Board of Directors and Executive.

Community Services
· Coordinate community operations including information dissemination (eg newsletters) and identification of and involvement in regional opportunities to promote the objectives of the Division.

Innovations and Development
· Monitor the wider operating environment for opportunities to better address local health issues with an emphasis on integration of mental health services into comprehensive primary health care.
Health Program Development
· Provide expertise and guidance to help establish community support programs, such as self help groups.  
· Liaise with GPs and other health care providers for program refinement (including service delivery improvement) and identification of further opportunities, especially as they relate to integration of mental health care programs into primary health care programs, and community lifestyle programs.

· Build a sustainable service through skills transfer to regionally based community service providers.

· Contribute to Quality Improvement initiatives operated by KDGP.
All staff members working at KDGP are expected to conduct work activities consistent with relevant health and safety legislation and contemporary best practice.  

Staff members are to deliver programs with respect to the environment and in accordance with current practices for efficient resource utilization and waste management principles.  

Staff members are to conduct all patient/consumer interventions, training and educational activities with respect to the culture and heritage of the individual, group or stakeholder.

Selection Criteria

Leads

· Demonstrated ability to contribute to the strategic outcomes of a work group

· Capacity to adapt to change and to lead others in productive change processes to achieve quality improvement and best practice

Understands
· Demonstrated understanding of the mental health care system including as it relates to the Kimberley or other remote areas of Australia
· Demonstrated experience as a Mental Health Care Professional service provider
· Computer literacy in word processing, spreadsheets, database, and small business operating software

· Understanding of workplace health and safety issues

Implements

· Proficiency in developing, implementing and managing a diverse range of mental health activities and programs or projects

· Demonstrated organizational skills

Connects

· Sound interpersonal and communication skills, both oral and written and in multi-media format as required

· Ability to maintain ethical conduct and confidentiality in regard to patients, Division members and staff
· Demonstrated ability to represent the organization, associated with service planning and delivery
Innovates

· Ability to use initiative and contribute to the development of projects in a community environment
· Flexible approach to work and willingness to learn new skills

Required
1. Willingness to travel intra and interstate as required (including by light aircraft, water craft, and 4wd)

2. Possession of a “C class” WA driver’s license, or equivalent transferable license
3. Registration to work as a Mental Health Professional  (Psychologist, Mental Health Nurse, Occupational Therapist, Social Worker and Aboriginal Health Worker) in Western Australia

4. In the absence of a current registration – qualifications commensurate with claimed professional status
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